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Best Practices for Newly Licensed Drivers
Managing the Risk of Newly Licensed Drivers
Driver Selection and entrustment of a company vehicle is a critical part of every contractor’s overall risk
management program. One of the most important steps in allowing employees to drive company vehicles
is to follow a consistent process of driver selection, and evaluation of experience/expertise in driving
assigned vehicles.
Effective January 1, 2015, many California residents are newly eligible to obtain California driver’s licenses
under new law. Assembly Bill 60 (AB60) requires the California Department of Motor Vehicles to issue an
original driver license to an applicant who is unable to submit satisfactory proof of legal status in the United
States. Employers are prohibited from discriminating against individuals eligible for these new drivers’
licenses under Assembly Bill 60 (AB60).
Contractors will now have more employees asking to drive with the new AB60 driver’s license. Most
insurance companies prefer to have a documented 2-3 years of driving experience and that the employee
has been road-tested in the vehicles they will be driving. Therefore to avoid a discrimination issue with
these new drivers, it is important to have defined procedures and standards for new drivers or newly
licensed drivers.
Here’s what we recommend:



Establish your company’s driver selection criteria



Make those criteria part of your Application for Employment, Employee Handbook and Fleet
Management Handbook



Include a statement that continuously meeting the driver selection criteria is a condition of
employment and/or using a company vehicle, depending on the employee’s scope of work



Enforce the criteria uniformly – no “selective enforcement”, no “exceptions”



Participate in DMV, Employer Pull Notice (EPN) Program for all drivers assigned vehicles or
employees driving on business.

Recommended Driver Selection Criteria:



Drivers are at least 21 years old, with a minimum of 2-3 years licensed driving experience



Driver must have a valid driver’s license for the class of vehicle they will be driving



Driver must pass an employer administered Road Test (see attached sample)



Driver must acknowledge company’s vehicle policies, including personal use of vehicle, cell phone,
distracted driving, use of restraints, etc.



Driver must have an acceptable driving record (see matrix on next page)
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As these drivers were not previously eligible for licensing, their MVRs are “clear”. Therefore the
employer must be more diligent in assessing the employee’s driving fitness on an ongoing basis.
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Road Test Instructions:

Select a driving course that includes driving situations covering the aspects below in a 10 to 15 minute test.
Minimum course requirements include:



Brief highway driving (merging, lance change and exit activities)



At least 3 traffic light controlled intersections involving stop/start, right turn, left turn and straight
through situations. Try to incorporate a “right-on-red” situation



At least two parking/backing situations



At least one stop sign situation



Where possible, incorporate curves, limited sight areas and hills into the course

Explain to the prospective driver that the test will establish a baseline of their driving abilities. Explain to
them that the test begins prior to entering the vehicle.
Review the driver’s license and note the number, state and expiration date on the Test Record.
Direct the prospective driver through the test with minimal instruction or assistance. The purpose is to get
an accurate feel for his/her overall driving ability.
Scoring:
Part 8 is scored independently on a pass/fail basis. Part 9 is scored on the specific equipment being tested.
Parts 1 – 7 cover separate components of overall driver ability. Parts 1 – 7 will result in one of three
possible outcomes: Satisfactory, Probationary Pass, or Unsatisfactory (Fail).
To score, tally the total number of “No” blocks marked. Repeat, negative occurrences result in multiple
“No” blocks being marked for that particular question/behavior. After the test, total the number of “No”
blocks marked. This total is used to grade the test:
Satisfactory
Probationary Pass
Unsatisfactory

0 – 10 “No” blocks
11 – 19 “No” blocks
20 or more “No” blocks

A driver falling into the Probationary Pass category may be granted driving status with the understanding
that they must complete driver training and successfully re-test within 30 days.
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Contact Cindy Johnson, at 408.418.2735, cjohnson@pentarisk.com, or your PentaRisk
broker or account executive for more information on Best Practices for Newly Licensed
Drivers, at www.pentarisk.com.
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